
 

S&S WORLDWIDE, INC. ANNOUNCES MANAGEMENT CHANGES 

As part of its strategy to position the company for continued growth, S&S Worldwide, Inc. (“S&S”) is 
pleased to announce the following organizational changes. 

Rich Allen, currently serving as President and CEO of S&S, has accepted the position of CEO and 
Chairman of the Board.  Rich has served in a leadership role for S&S since his employment as Vice 
President & General Manager in 1997 and has seen the company triple in size during that time.  In 
his position as CEO and Chairman of the Board, Allen will be responsible to evaluate and advise the 
Board of Directors on the impact of the company’s strategic plans, to act as an advisor on the 
financial aspects of the business, and to lead the planning process for the continuing growth and 
development of S&S.  

Tim Timco has been appointed as President of S&S.  Timco, who joined the company in 2013, was 
promoted to the role of Vice President, Sales and Marketing in 2014.  In his new role as President, 
Timco will be responsible to ensure that the company is consistently represented in a strong, 
positive image, to introduce new programs or strategies to provide solutions to business challenges, 
and to participate in the company’s long-range plans to improve its overall operation and 
effectiveness.   

Jason Mons (formerly Vice President and General Manager) has been promoted to the position of 
Executive Vice President, in which assignment he will be responsible to develop and direct the 
management of the general operations of the company.  Mons will participate in formulating and 
administering company policies to improve productivity, ensure cost efficiency, and will implement 
processes and systems to generate higher productivity and profits, as well as ensuring compliance 
with company needs for capital investments and improvement projects.   

Gerald Ryan, an employee of S&S since 1996, has accepted the position of Executive Director of 
Sales and Marketing.  Ryan will be responsible to develop sales and marketing programs and systems 
to support the strategic direction of the company and to align international business plans with 
organizational objectives.  In this role, Ryan will develop annual marketing and sales plans, direct the 
implementation and execution of those plans, and oversee and direct market research efforts and 
new business affiliations.   

Toby Lane, who joined S&S when it acquired of Arrow Dynamics in 2002, adds decades of experience 
in amusement ride fabrication to the company’s management team in his new role as General 
Manager.  Lane will be responsible to direct and coordinate the company’s manufacturing 
operations through a team of supervisors, ensuring improved efficiency of manpower, materials, 
and equipment.  Lane will manage policy deployment in the areas of manufacturing techniques, 
quality, cost reduction, complete and on-time delivery, safety, and customer satisfaction.   

Pete Barto, well known in the amusement industry through his previous affiliation with the IAAPA 
trade association, has joined the S&S leadership team as Director of Sales for North America and 
Europe.  Barto, who is also currently pursuing an MBA in strategic leadership, will be responsible to 
develop and increase sales opportunities within his assigned region. 



Preston Perkes, who has been with S&S for nine years, has accepted the position of Director, Project 
Management, and will be overseeing the Project Management team in the oversight of all aspects of 
complex amusement ride projects from inception to conclusion, including all customer interface and 
responsibility for the commercial success of each project.   

  

Quin Checketts, a 20-year veteran of the S&S creative design team, has been promoted to the 
position of Product Development Manager.  In his new role, Checketts is responsible for leading the 
S&S team in creating new ride concepts and developing enhancements to current ride products. 

Rich Allen, CEO and Chairman of the Board, said the combined knowledge and talent of this new 
management team and the company’s other seasoned managers will “provide increased leadership 
internally and externally, all toward the achievement of our long-range business objectives.  With 
our outstanding new leaders guiding the amazing, talented team at S&S, the company’s 
organizational growth and business success can only continue.”    

 


